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Text

Ehrenberg and Smith, Modern Labor Economics: Theory and Public Policy 11th Edition (required) and additional selected readings from published articles and texts available through WebCT. The text can be purchased through the campus bookstore or can be found very reasonably through various online book sellers. 

Course Description

Labor-market economics, wage theory, labor mobility, human-resource development, unionism, collective bargaining, employment, and public policy.
In this course we’ll discuss labor market theory and public policy including a brief review of the underpinnings of labor commodification and the labor theory of value. We’ll discuss the micro economic concepts of the various facets of the labor markets and explore applications of those concepts as they pertain to how individuals, firms and governments make labor market decisions.  We’ll build theoretical (mathematical) models as well as discuss current labor market issues relevant to the world in which we live.

There are no prerequisites for this class.  However, some knowledge of microeconomics (at the principles level) will be very helpful.  In addition, we will spend a lot of time analyzing graphs and doing simple calculations.

Assignments and Grades

Exams: There will be two mid-term exams and a final.  The mid-terms exams will be held on 9/27/2011 and 11/3/2011, and the final will be held from 8:00-10:00 am on 12/13/2011.  The exams will include short-answer questions with longer problems and essays.  Each of the exams (including the final) will be worth 25% of your grade.  You are expected to be in class to take the exams on the given days.  If you anticipate any unavoidable scheduling conflict, please see me immediately.  Assigned readings from the text, additional required readings and topics discussed in class may be represented on the exams.
Homework Problems: About once a week, I will assign a small number of homework problems from the text or a data analysis assignment.  Written answers to these questions will be due by the beginning of the next class session.  Home work problems will account for 15% of your grade.

Data Analysis Assignments:  Several times during the semester, you will be given an opportunity to use recent data on the Utah economy to more closely examine some of the concepts we will study. Each student will be responsible for carrying out ONE of these data analysis exercises.  The assignments will typically involve some simple calculations and interpretation of the results.  These assignments are worth 10% of your grade.

Class Participation:  Participation in class discussions may be the source of meaningful extra credit.  We will take time during most classes to discuss current domestic and international labor market issues.
Summary of Grades and Assignments:

First Mid-Term


25%

Second Mid-Term

25%

Final Exam


25%

Homework Problems

15%

Data Analysis Assignments
10%

Grading Scale:

A
94-100%

C+
77-79.9%

D-
60-63.9%
A-
90-93.9%

C
74-76.9%

E
0-59.9%
B+
87-89.9%

C-
70-73.9%

B
84-86.9%

D+
67-69.9%

B-
80-83.9%

D
64-66.9%

Additional Readings

There will be two kinds of additional readings posted on WebCT: required and optional.  We will discuss these readings in class and material from the required readings may be represented on exams.  The list of readings will be updated throughout the semester, and the addition of new readings will be announced in class.
Late Assignment Policy

Late assignments are not accepted for the sake of fairness, unless approved in advance.

Course Outline

Note that the precise schedule of topics may change, but the exam dates will not change.  Additional required readings will be announced in class and posted on WebCT.

Schedule of Classes and Topics




Readings                                              
8/23
Labor Commodifcation 

8/25
Labor Theory of Value

8/30
The Labor Market Introduction and Overview

Ehrenberg and Smith Chapters 1 & 2

9/1
The Demand for Labor




Ehrenberg and Smith Chapter 3
9/6
Demand for Labor – continued

9/8
Labor Demand Elasticities



Ehrenberg and Smith Chapter 4

9/13
Demand Elasticities – continued


9/15
Frictions in the Labor Markets



Ehrenberg and Smith Chapter 5

9/20
Supply of Labor to the Economy


Ehrenberg and Smith Chapter 6

9/22 
Labor Supply – continued



9/27
First Mid-Term Exam
9/29
Labor Supply: Household, Family, etc


Ehrenberg and Smith Chapter 7

10/4
Labor Supply: Household, Family, etc. - continued
10/6
Compensating Wage Differentials


Ehrenberg and Smith Chapter 8

10/11
Fall Break – No Class

10/13
Fall Break – No Class

10/18
Compensating Wage Differentials – continued

10/20
Investments in Human Capital



Ehrenberg and Smith Chapter 9

10/25
Investments in Human Capital – continued


Data Analysis Assignment #1 – introduced

10/27
Worker Mobility: Migration and Immigration

Ehrenberg and Smith Chapter 10
11/1
Worker Mobility –continued - Data Analysis #1 due
11/3
Second Mid-Term Exam

Data Analysis Assignment #2 - introduced

11/8
Pay and Productivity




Ehrenberg and Smith Chapter 11

11/10
Gender, Race and Ethnicity – Data Analysis #2 due
Ehrenberg and Smith Chapter 12

11/15
Gender, Race and Ethnicity – continued


Data Analysis Assignment #3 - introduced

11/17
Unions and the Labor Market



Ehrenberg and Smith Chapter 13

11/22
Unemployment
- Data Analysis #3 due

Ehrenberg and Smith Chapter 14

11/24
Thanksgiving

11/29
Unemployment
- Data Analysis #4 introduced





12/1
Inequality and Earnings




Ehrenberg and Smith Chapter 15

12/6
International Trade and Production Sharing

Ehrenberg and Smith Chapter 16


Data Analysis Assignment #4 due

12/8
International Trade – Final Exam Review

12/13
Final Exam (8:00 – 10:00 am)
ADA Statement
The University of Utah seeks to provide equal access to its programs, services and activities for people with disabilities.  If you will need accommodations in the class, reasonable prior notice needs to be given to the Center for Disability Services, 162 Union Building, 801-581-5020 (V/TDD). CDS will work with you and the instructor to make arrangements for accommodations. (www.hr.utah.edu/oeo/ada/guide/faculty/)

